Cian CER R MR TR
FHIRTR faurT

Fgas FITRUTIadd Tg@ BRTR AfgeRt ar=r smRemaade fmfa srmr 4
Fwl AP I FATNA R RIS 05 I8 ARSI WRUITEET A9, ATIRUTAIBT 3Tga
IET 5. THSTIIT/UH/8094 13.14.10.2025 I F[RY UTH SATeTell 377§, SR USTATS! MAAD AcTel
STEAT[UTSAT HRUT PRI AT PP SHSARIHEA IAATST Uead= el ARTfavara A9 3N,
SHERIHT https:/ /portal.mcgm.gov.in/for prospects/Recruitment/Chief Labour Officer AT g gefier fdpasa
315t TR HRTAd.

SHEARIAT W WE BRIGATHT A B, T 3T HRd eredT Yere! fafga argar/ =i
TIdT BRI 3R AR YTHiRGT o T3 3. 3t HRUaNE) SAeaRThS e amrme sia 3 du
3-3d IS N0 YHUrRE HHIS AV IAATD M. R UhAT TRIET YIS M0 IR AT
SUCARTAT $-AqaR I IR I WRell Ufshd=an quf sramadiaed IR 5-3a s,
YO HHTD I GO TP 3Ty

TSV AT e y_raarAr fAvria sremR @ e fSsY a1 Harridiel yerEr qufae
T AYHTOT 31T

ST HAT9- ‘e R T T Afge Y (T-3)
ST (JUIRA)-  M-25 (Pay Matrix)  5.44900-142400 “RT1IT=AT Rew qeidl S&AT- 05
(1) av¥aT gy AR SR @ deamor fSeY” ar dani wRaarE R ue.
o<t
:' quelie | arom| o (s (o) | 0.5.(3) | 4.5.(F) | w.91.(3) [y |s.ma| wdbmy | g | gen | g
1| wREa T | - 1 - - - - - 1 1 - % 2 5
* ATIATH FeTHaT SHSAR SUAE T SR e IS 3MGH AT WRuAT s
GESIECE
ARIAE 9 T TIET
quele | arsw|arst| o (a1) |4.9.(3) [4.90. (&) |9.90.(3) | Aoy | s.ana. | sk gE (g | TRl
waargRer | - | 1 - - - 1 1 - 4
Afgar 30% | - - - - - - - - 1
Yarg 5% | - | - - - - - - - -
THT - - - - 1 1 - 5
AT 1% -
o=t 4% 1

f2.39 ST 02y A= e fFofardia ge1 .¢ 3 AR Favria R iaRar f&H 9 & 1 24 UsiaR 9

IS ARFET T Y. ATTAR AT UHR 37) 38T/ SO U< JRf&T e
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https://portal.mcgm.gov.in/For
https://portal.mcgm.gov.in/For
https://portal.mcgm.gov.in/For
https://portal.mcgm.gov.in/For

T SATaRT relld 1 k&t dRI[RffadgaR aiRR® &war, R @a 96R g S @6y faaReT
IS O ST YA AISA RIS T U 35T H% Lrdheiiel. TS S i SHSaRI T YAl 3%
[ATIROT IASARITATO ¥d 1St g ol an] Igelter. Qe yavifan SHeaR Suder 7 Sied™ WeR ug &l
YeTreT Iudel Rad Uear wRug A, SuRied Rad ueid uReoE g @i siReviaiia ue wRraardy
FRAY oA RAvlr .RaEiT 2024 /u.p.c0/MRev-q f2.39.00.2034 T URUIF H.THERN/ 00y

f2.2%.99.203Y I HIUATT V5.

=i ueygAfeach
A.| deI™ oR®  &FaT e @ BT TS
B. UBR
1 |fawria [s-Sitting(aoT) a) B,LV AETRUTfAI®T FRIA @ BIHITR JTATHed
BIATR T|ST-Standing (SN IgTOY) b) D,HH Jidas g Wlegh WdYy wRATd 6o,
PO [W-Walking (=TeTOT) c)OA,BA, |S¥daT Afiel apRA RaRur #vor. oare,
IfIHRY  |RW-Reading & Writing (aT=0T|OL,BL,0AL, | U&RUI, AT YHROI fHdTell drevara
g fafgor CP,LC,DW, |BM®IST, BIRTIR AT AgRIRUTIoIdT
SE-Seeing (UgTOY) AAV,Mdy gRUT  JAR RO, DT/ TRATGID
H- Hearing (Y®UT) d) SLD,MI  |U®RUME - Tsdieult  @wwor,  fAxfARrer
C-Communication( 3T e)MD WEeqAT 99d dafdeedr  YhRunEr

JTEOY) Involving (a) |UTGYTET, YRl wfAcHT, @R Hamor
MF-Manipulation by Fingers|to (d) above | AT, @ W/WT—EH%[ Tafeae anfor
(ST greramer HROY) ThTUET THAT  T-goATE @ "oy, HIfgedr

SIRT 9N | SIfSeRIaa sl 35 fAdrelt Fraor.

SUGRIgETaTdr THIOT, HTTR
et acdupes @, eridar yd& arerendt
HROTH AT BT,

B- Blind %I, LV- Low Vision ST@IGI, D- Deaf HUIGHIR, HH- Hard to Hearing Y% AvATiIeT gaerdl, OA-
One Arm Udh gId 3¢, BA- Both Arm ?ﬂ%)r BId 3¢, OL- One Leg Udh YT 3¢, BL- Both Leg ﬁ ur
3, OAL-One Arm One Leg Udh TId Ud UII 3¢, CP- Celebral Palsy fﬁ::\ﬂT Y&TET<, LC- Leprosy Cured
PRI, Dw- Dwarfism NRRIG aT6 TTUI, AAV- Acid Attack Victim 3R EedTUR, Mdy- Muscular
Dystrophy ?:ITq\ﬁ'ﬂv_cﬁ SLD- Specific Learning Disability faferse foreror ST&THCT, MI- Mental lliness GIE IR
TSR, MD Involving (a) to (d) above THTIET STRA YR et

IRuzed  H.UFdRN/3976 2.10.04.2024 WEdgEr  arw uRusa w.feaiv-
2019/9.%.251/fR®.2 1.29.02.2024 weftadr fAIMTAR Locomotor Disability AT 3rfRredT
YhRIHE Spinal Deformity (SD) and Spinal Injury (SI) without any associated neurological/limb
dysfunction BT &> SUTBRIAT FATART HRUITT IMMeTedl 37§, ATJAR ATAT Al Sil I
IfRAIGRT (Locomotor Disability) YaTiaiid OA, OL, OAL, BLOA @ BLA T fl=aivT waeri<amdy
gfAfeaa sRuara smeiell Jmgd, 372t Wd U< Spinal Deformity (SD) and Spinal Injury (SI) without
any associated neurological/ limb dysfunction IT ECLE @WITI‘IB‘EET gf-\rfs‘a?r ?‘I%?‘ﬁ?vr
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ARBHAT WRATATST AR Betedt Radd yer=ar W&d a1 fhar gc groart orqa«r ong.

Raa yer=ar S@&d 95 HRUGEET TO@d QIS 9 AHAR MRETUT geavdTd fSwR fahar
WRell ufhar sfera: fdar quia: T wRvar IIfAaR gg=jas AgMTRUIfcIdT Y AT gt
YT BIVTATE! BV dTg SUFRIT HRAT JUMR TR

AMIfe 9 I UMY ARV Ue YRUIRITS! AT d@ldel Avifad doicar oma+
ATy BRIATET Pell SIS .

R SACIRI AR U Had, STaEery, ufad ke &dr | ur=ar araraa=t e
geffIomdY anfEh defia o Ty 3t wRor sraeTd Ty
feam gRfeadgarR et 9e sRféa g9 omg. REr SHear @@= @aar o«
ISRl MRFAT RIS YA fFHar sRrEa (FYar) Yavigea i &% oOdbard a o
FIATYRUT SASARITATY UG AR [FaS U o6 erdara. Rag/ Rgeia urs s
fRT SAGARET AIATLROT IASIARIAT AF] UM-AT 31T /2Tt AT Freilet.
oS ar= gron-a1 AT AR g e TfdaT-aibsd fbar 40 cadb feaaira
AT JHTITIS T @ ITaTad AgIfaa el JTdH ASaHs TuTdvh Ho
YUATATST JThH TRYSS .THER /3051 f&.22.01.2023 30T RIS .49 [THSTIIR/ 36
f2.21.12.2000 AR PRI FRO MEAF AR, R AT FHaT-aiws e A
%.3MUTT-2018/9.55.46 [ 3MRIT-6 f3.14.09.2018 q o .feaT-2024/9.%.86 /f3.%.2
f3.27.06.2024 JAR fIAFTET Unique Disability Identity Card (UDID) WHTOTIS WG &HROT
JAMILYEH IR
IRTHT (FT) SHGARIGRaT fAfgd deredr aarm@ier a8 sav ur=ar fJwgs Revragylia
ST QeiaT HROUM-AT [ SASARIAT (AFTHTT SASARIE) SRIEE (Gar) [dareRor
yeraNtel famrReNeRar faar 2 sriea™, ¥d IRféd gaiTile SASaRIT =T YaiTre!
Ue IMRfAIT/ SUe A T, ISIHEY AT g5 YATHeHicie At rghuor T Bt
JAMIID 3.
(2) o= SHeaRisRa J=1.
(R | O | | O s o sl A 0 L
RIS, oA, e T dearor favm, e aRussd &, & 2019/9.%.200/fR®.2, f.
01.08.2025 Al ASemgaR, faffvarardt werm TaeedT R eaii=T @i=ar arTofmmor daac
AEE g A% AR ATl U] B uATd Aciier. vt gaw sifafFam, 2016 A dwew 2(3MR)
I AT R sRTeleaT saT fReivT @reiaT fa@mor sRamT srsavft/7ater Jara, ArayHT
ST AEHTY AT BHI 3G 31 AT AR AT ST ST, WA AT WRMEAR G el
FARAT HRUY MMIIH TGl AR e garivg faamor srvary omifke #afer amgd a = o=
qReT IUATATST GGl JMALIDT 37T, 31 MY DI HUMAARNA & dTH
IRy /e o fRAfecrs/deTa ifdeas I yaiid s fafga T9=mid (Appendix-1)
THATUTIS AIER HATHAR A@HGTa JaeT JuarT U e . a9d iud/miRs e (= g
qIfE 3relel [SI=g! g =T_Iclel) /AT vatreTa a1 feain ysrRivdter @avfta (Benchmark) fe=irea
reFeredT afRemedar @i STt e dEE aTel iIUT S BoT AT ATdT. AT JEaRTde
feai aReroneifar emvaa SnERETer @ dTar sifdeRt /e ow fRAfecrs [duar sifdeas
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=T gATOIT dolet fafga T=amitel (Appendix-1) JFITOTYS ATER HRUATAT MIDAT ATET. THT Beld 2
(var) el @@gaR fdahT@ el @R aa[e ik gaar Iuae oo 9vgNrdl oy
AT f3HATH 9o IRE 02 T FRAITEAN AR TR=e 3 (W) 78 T fafga T=mia
(Appendix-11) THTOTYS TSR HROT TIP3

i a1 o 3= SAcaR™ Ras ufthde=ar= derd f9aT=ara YHT0TaS 16RO
AP Pl TN, AT YAIOTISEET AgRIE oM, WASHe IRFT fa9mT, o Rl

.3UA-2018/9.%.46 [3MRT-6  13.14.09.2018 T emaw fAviw o .f¥aivT-2025/9.5.10/E-office
No.1339020/@Tate-3 f2.09.10.2025 wefter fASengwR, fRagta quraoh, gegamos g ywmoras
fra=omaTdt AR dorear Aricel® YaaTyHTOr HrRiaTE BRvaTT A,

(3) s 7ed Qv SAcaRiBan A9y J=A:-

3.1 T SHEAR YeTufFaciicl UeT araudTH fUr [ Ir2qaT Iax foIgIvar Werd TeaTaT SR
N el qed AJAd g, IR, @D AT SAARM Das FeT qr€vdrd aid
SHCIRM IR BHTfhd BRI | fAIvarRT Aed HIor naferd amg.

3.2 AEReM 9o I @I SHEARM HAiltaedl Suva fagha feamoft srifeda s /fagon
Nfad R, ST Radiaed JEfFa™ PR UHR g8y [ ArieeE [ g &% 3. a9d
T T TADT 4 SHARIGIAT (@ HPRIg) Th THIH T THTUNT AAIEBIE TS SO
SACIRM Aiffideel SURd aafHe™ faga fSaol srifea [ Afgeer g gt @rass™r wRrdy.
Terr ifde uReeld Fuarar TN THT FFV TR IFTH T Farre) W | fSran
IBTSHT IO gHITdY.

3.3 AGRGM UNT FBladeiid FeAREEd AT $aX BIOATR! fawdl SeaRieh @al | 7w &%
AT, 9T 3R A@[Hd | AR Franel 9 T3,

3.4 fe=aaiT SHeaR 7 e[ I wdeia wd [{I9 [ @A STemrT a9 |1 I

3.5 SHTARM Wd: JARAT Holedl orAfHdbrear IRGAAT ST ddeid SHeaRmE Ed . a9
JE[® 7 SHAR IrAFHA AUTIUITHS IRI&ET Tl PIATE YHIR I GIUNR TN 372MaT e
SHEARTAY THRIAT T JIVMR AR, ITAT S&TdT YugTe STaTaeR Addid SR g .

3.6 AT fITIT=AT FeTURPBAR] JEWHHT HTHIATIS TeTIRGAIS! FTdTe d@He [Hygad
oA Efad Raaiva smyacar uReedl SHearm wRar it 8. qenfa var favareRkar veg
AGHH arIRaT A

3.7 TS AT (ST, IR | AIUGIER | Sodb I AIGAT e Udl) Raervarar warg
dfera eI (Benchmark) e uRRemelf SHeaR™T SUcer HRUATT ITAT. AVGST IRI&T 0T
FART THSHTET ITIR FHT FeAUFDd HUTAR AIGAT T T3S &R UL | §-S3< gIed.

3.8 SUT URETATS AAATST UG 315 WhRel A, T URkeard! SR e uRkemedt @ :
AafAe 3. o FaRAT BRUMR 3R d) UfReT I=0 Hafed aiafAaEraadr qrfgedl Hes— ggay
wRugTel giaar aReneita Suee dw .

3.9 R 3NTelcaT A@IAT, d9d J@FE JIURVAT URATIT SUATd MTeledT fAaiva srieredr
AT JUATT AVMRT WexAT HRUTS I gl ufd a1 a fAfFe amen s e, Rarg sricer o
uReeff oafRe aruRvardht gfaer Mevarr SuRiea faffa degaR ara s, srem afRemeffar
T e GiaeT Sdele TH RISl O arren aRieel fBA e ar sifded arHror
Wﬁﬂﬁﬁ(Compensatory Time)%@ﬁﬁéﬂ.mﬁﬂmﬁﬁ@mﬁmﬁmmﬁaﬁm
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AT (pro-rata basis) SUATT Ysel. TATMY WX I gT urd fAfFeiven & e g ura AfR{c=ar vda
AR I UATT Jsel.

3.10 TRYET IV oEHE AT Jlaem Iude Fo o yHRol dafaa sraf[Fert deaftie g
B Wex RIgear [Rfeaa srvara e fhae Aeifiie UrveT Ter S BHT RT0 TR

g

3.11

B WeH Wfdhraiegd fhu 40% R sRcuEETd UM WeR daea d fRem

Tl Aas oo SASaRM a8 WgrTRUfdesn 9 ganE  fhrm aRuss
. Wfd/uwsiieny /36 fR.21.12.2000 @ Adeigar T fR. 09.10.2025 It Ragi Fem0r
fRurmemn FdoriguR s ETRUften duE Asems uefld iEe 9 duel dsorm
Rofarem s g FRaR FIvar A54.

3.12 WAl ANTRY® I@ B | AERTS A RIS SRR doledl GaaigaR | [Fuiargar s,
T AGIRTSE THAT d&cT BedT™ o 9&cf AT IMgeiied .

(4) 9P 9 AHAT MRET -

1.

RIS, M dArpaar (Ifad S, gyfad s, [xfaygfta s (e <),
HedT ST, a9y AT gaif 3nfo 3ok ARt giearardt enxeror) SrfafSas, 2001 amfor
TSR AT IRISHTT ddide! (AT deledT SMILNAR ARTRIGI AT SRET0T dAF] Mg .
ST SreTeT g AgRTS; A AR, ST SR, faqa SRiY, wear s,
SR AT g 39w ArTIae! (S yHoTYs Suars @ i gsarevia faffaee)
afafFgm -2000 wefie ARG O IRISHIT EATHST ABIAS! 3T BIgH faga derean
T & UTAST-ATH ST TS HRUAT HTelel SR THATUTIS UTel ERUATT Aga.

Afgen ARem ¥ oA fAvlw g ARRem a aiad wewmor fawmT  %.82/2001/FA3M-
2000/9.35.415[®1-2 f3.25 F 2001 A TRIAJAR LI, qAMY, o= [l w.afgen
2023/9.55.123[®Tat-2 3.04.05.2023 JA<h=ar oM RINTTAR Gaum YaTieiter AfgeidmRar
RIS IRTIAT TR HaSIBRAT UMaIAT LRI Y13 SIUT-TT AfgelT SHE@RIAT A1 -
fohHITaR JHTUTTS HISY HRUATHT IS X BRUATT 3Tl IRYT AR AT HeigarR srgfad
ST @ ST SR @I 3 AN el AfgaTdiRal MR& rdeiedl yerasid
RaSrardt arar &% sfEsun-ar Afgei=r @1 @1 AR YTt Sa) AN g qgeie Sl
faurT a9= A= gerd fAunTesd deke! fafga sRva steamyEmr A -fiesR
YHTOTYS AIER HROT AqTd M. JATY, AR IRV Ras sirerear afger sHar-gi=ar
SHd g WA Terd Aed A9 (AF-fHiesR) yHvIET ddr usdreuit ddfad
AIfSHRUTeST Bed=R [FgaRit HRUA Is.

T FRIHTYHTOY AfFATAIS! 30% S THIGR IMRETUT SAVATT Asel. AT, TETAT YaITid T
THTUT AT SHSAR U 7 ST WeR U8 |7 JaTaT JHY SHSIRMAYA HRUIT i
AT SIRA g SfAT SR Y aTSAT A% W AN YaIieT 9d @Rl o |
ST 9 W e Aisd Ad9agraEad (A1 fhHesR) e ifdedr-ara Jdi=ad JH1orast
JIAEd  WER  HRU dYABRG Y. AN AU . FHIvi-2021/9.56.297 [ATaD

f2.26.07.2022 3G ARTRT  WEFTIA ST HROMN-TT IASARTAT ATT-fH AR FHTOTG=T
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10.

1.

12.

13.

TSRO HH 99 AF-Fh AeR JHITOS gRGTEra [Agaiae! AR exvaa Isd.
IRU=® .Q9aR/9273 3.10.04.2023 AWad=n 12.17.02.2023 Isi=ar amdd EIITD
% Afbul-2023/9.3.76 [Ama® Ada Hei=R v smeledr gEagarR @& &1 O
YT FHTOTIS HIER BRI TP TGIa.

sremad A fbfAaax/anfde gear gEa ucekila sreETEdeT YRET R|UA e
gfSier- a1 fIaRia dorel T 35T ATER HRUATAT AfAT fEATHRT I IRTrel YHITIS ATER HROT
JMIIF 3R

o fAvhr w.afAdi-2025/9.%.194/qma® feAi® 04.12.2025 a oma fAvkw & a0l
2020/9.35.77 [@rai-2 f3.29.07.2020 37y UTw oA RAIeigAR AF-fhfAoax yATOTOSTHY
TSIl HRUATT Iser. TRUSH %.QHdRIT /5974 13.08.07.2022 Wga=r  12.26.04.2022
RsreT o Ao Ivama seiedt YEAIgaR AR JavTiilel SAeaRHT Ar-fhffAaaR
AT fAfRe o STl HRUT D Tgict. RIS H.TAIIRIT/ 9273
f2.10.04.2023 Aac=AT f2.17.02.2023 AT AR LEIIFPRIS el UATT  IATciedT
AR T T faiT auie JH10ras AR HROT AL L.

e anfor derfors wrma @i (SEBC) S¥earieiar o+ [vka, wmEma g fawrT
PRI 2024/ U.6.75/16- 13.27.02.2024 379y R y=r=AT 10 I U< ST I AT
aog o Avig & RIRN 2024 /9.%.75/3MReTor-5 2.28.06.2024 3rad WIS IfOT
Nerfores AR yaaT fSfFaT 2024 A STTT YHIOTYS G ATT-FhfAAAR YHTOTIS ATER HIO0
AMAYF IFIT. URUSD H.UAARN/4499 2.03.06.2024 AEgad oMATd U . HHIVI-
2024 [9.36.79/3MRET0T-5 &.19.04.2024 3 ATETISIH MO erfOrd AFTRT avf (SEBC) Sfavia
HRUGT AU U< ST ATADT 6.30 of 24 T FAl+1d 3ax ArrAdbra ifaq [ufar=r afas
RTET WRUATA Acitel.

snfieged gda wed=m (EWS) SHEaRIGRIAT omad Hva, | gems favmT
AP T~ 4019/9.36.31/16-31, faAT® 12 Bgat 2019 T AP 31 7, 2021 = faga
HRUGTT ATelel YA, AR 35T WRAI! SHSARIBS NIV TAIH 3Ny, AR THT0TIS
BRTEYS TSATRUNT dcff  ATER HRUT AITD Igiel. AR FHATIMIATAT dedl TSaTesolt
sffmgsear gid uc@dEl (EWS) a1 JaTY SASAR SUdE 7 A WeR Rad 9
TUEARITAR GedT FaTieiel SHSARIYA HRUATd A<t

DIV JHIRAT JNRETVTAT (TG AT AHIAR) 3MAAT ARN Aaerdiar I@m HRom-aT
SAqaRIGS Wafad Praer/Haw) e fafgd TRie aga SR s gaed a9
YHIOTYS U] 3NIU JfHard Mg, dY WHIUIUSAT Broa WHdfSd o sneemaNie
TRGATAR (T 3RS ATIHTOY) Tl A0 Agel.

AT gma fGumT, &, dRARN-2021/9.9.1064/2011/16 9, f&1® 12.11.2011 AR [Has
ST ANTTHA SHSaRHAT [Fgairar RAeRE 06 Affrar e @ Sa derar
THTOTGS TS ST TSATRvil AMAIbST UTR Bo HUl AT AT AT Jid! Aam THT
HRUYTT Jsel.

fasm(ar), wI(a), wSI(P), ¥.97.(S) IT YAl SHSTR SUSE T HATeaTd it IRad=a
AR
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(5) 'fAuri SrAMR 9 S A8’ a1 e daftrs g ;-

1. gEd):- AR JramTe faemfter wer, fasm, arfosa féhar sav PIorTg)y oIt ued) em=or
Polell IATAT.

snfor

2. (31)vUegwR UEd):- el SRECIE 3t Al ATl HHAR JGRATIT T IAeie dae
Jrdiel ISR USd RO Belell IATET.
far
(F) AERTSE FRTR AT FAT, T8 AYT SR AeqIF T fAvame ueaqar uedt eRor delelt
3T
far
(P) AGRTSE SR HIRETT AT 1948 =T HeTH 49(2) A HeAToT FABRY AT YSTATS! AT
faclell 3rgaT IRUT detell ST,
snfor
3. 3FMG:- 500 fHaT ATIT STRA HHARY SRICIAT AT AT WIS SUAFIAT HaT HeAT e
AN Fdy FHAY FIRATIATAT T BRFTRIT Y ATHTSRET fHAT 2 auiver w9t Argy
TAQT IJHT NTATHS 3T 312N SHIARTAYA.

4. RIS} YR FM-SUSAR ATAAS aid FHI0TaS fhar deaw fdhar Seaad widd 100 JurrET ARIST
fav (FaR ffar S=raR) 9 STVl 10T M99T® 3MR.

5. WP BEISUN [aRMEEae SM:- SAcaR SN S UL drdn, AL e
""" R far " wR fFar "f" W fear "W waxrasia yAmores fSar agRe 5w 9= 3nfor
qifae faemres "tw.ow.dem " @ S S EL T uHIuIS gRe rTaT fhar AR
AT AT Weuld J@IAe 3neer Higd [AfPad wxar o uRenm vl srmar. [Rgai=n Akt
SUSARISIAS AR JHTUYS e I M9 omae fafga deret 'wa. v :fY.ema d'& adjen
AHU@T fATHTITA 2 gui=an 311 Sl oY raedd MY JFRIAT AT HAT HATH HRUATT el

(6) wErREIET:-
CRIRE I AT (sRmEtg g "rTaarttyT ) FHTA

a1t fRager=an sifaw faAier 18

(7) PR Fen 7 Radh sriv::-

) R Ray

i SFFTR T Seu e ar erar a1 yae [{TAER, ot sRaaran sifdw fiAter
fafge derell ST T I1CT [l eRUT BT IRTTAT ITH SASARTH qguard) axgfie sifFers asten
SheaRMYA fafga smreongaR Rasard TaR FRvara Ada.

38 43
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fauria SR T B AfFeR AT JeRIEl aguail aigfie SiFesT wee wed avE

HeTUfABAT ST JSTATHTOT IAA:
3. fawa THUT | T | uR& | FHE@Er | geAufEaa It graaa [Aey
® geT | Tur | wAremw oY
1. | RISt T 10 20 RIS
2. | Trsh s 10 20 TSR
uRérfier Tgur Juridat
3. | S 10 | 20 | Suei faTT 45% TOT UTeT HxOT
4. |3l T 10 20 ORI SUPENS JMILTH TGIet.
: 60 fidiie Jea<H PUITAR
5. EFWWHWTUT 60 | 120 | ST ERERIR] e B -
ABRT yaraT Igaeft .
A fawa
THour | 100 | 200

* S@Qﬁ R faw -: i) Labour Welfare,ii) Labour Legislation, iii) Industrial Relation & Trade Union in

India iv) Personnel Management & Human Resource Development v) Industrial Psychology and organizational

behaviour vi) Labour Research, Statistics, Personnel Procedures and Practices

1. ARTST HTHT T ATHRUT YRIET ARIST WA Oell Siisel. sa 9d fawar=r afkem susit Imqa

BTell SISdl.

2. WIS g SUSH A1 fawair yeuHidar g1l g1 Sz @reafas yumoras aRké=ar (12 &) ssit=n

GRIE R

3. WMNT S G gerar gl a1 v gerufeer 1 g uedt aRkeé=n st a9

I

4. T MR T Seamor fEHRT a1 geran sgae Aeia srierear fawai=ar geufadar
Tl g1 USRI} Uedl UREr=T SSiraT AHE R
5. HIf¥e ar=olt dugrd AR T

qRémn srarmH
IFP faw AT
1. RIS RIS - AIATHT SR, IIRIRTAT, UM T arhyaR AT 312, ATHRuT
EIGH
2. ST SUST- AAATH TG, ATRINGHT, ATHNT ST
3. QT JENjas WEMTRUIfAGT &=rar sfAgd @ e, enHe qrerEr/
Afrcai=h anfh
4. | gEErHT ATl JEHTI =AT0I
5. AT SRR 9 HATT | i) Labour Welfare
AFf¥dpRr  ger=m S@Qﬁ i) Labour Legislation
e fawg iii) Industrial Relation & Trade Union in India
iv) Personnel Management & Human Resource Development
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v) Industrial Psychology and organizational behaviour

vi) Labour Research, Statistics, Personnel Procedures and Practices
R RPTR AME® TuE 9] TR BRaMl aF fba siftie SHeaRi™ 9N U1 3R’
b e ok O O L
) fauria SRR T SeaTr JfSERY AT UereT rgadd 319 .2 Y TS UeGER yedt uRe urw
doredT U TTHaA] (ISGTR YA TS UTW BetedT U TIbaTl TYUITHI AT A
TIHATRY TTET el SATSel. TUNBTT ST defl STTOMR AT ).
9) SRS '3’ YATY ISR U] IRIET AHIT STHAR] AN ek qad] Ul bedrdT Q1.
F) SIRIGT A’ T T TV GHE JAAN AP AJHT eI SHSARTH JTHTIHH AT A5
¥) SWRIA A" T T "B YA FHH R AT SUS AT SHSARIET $h¥ a=elT oTiTel.
§) A Fey arFg SHSaRH [UEHRpT F9F I A QAT IHSARTET [UIApd &reT
JTEATaT=T IMEMeRTIAR [ffaa svara Ada.

R FAPITAR N ISR S 7 s [Hay fafda srvar sfdedrR agrRarfaes
YT AT el
31) RaS=h sriugd
"frvrr SRR 9 weaTr JIfSeY ar yere dar uder RaargarR, fafga dael ogar a rdh/ etz
Y A=Al ufshar Jafaon-ar agd WRAATGE, Aexg Warile 05 Ra e, ARear 9= ufibar
RIeq Fguaidl o SiarsT ider YRuATars! YSter i driveed! saeiquard Jgd.

1. ggjds AGFIIRUTfId=AT  hitps://portal.mcgm.gov.in/for prospects/Recruitment/Chief Labour Officer
T FHARABTAR ITTATST T 315 BRUATHRAT ol SUTe B <uATd Asel. TS S
FIAIS! SAGARMT S reavr [Fafor s, #.ma.f.dh.ow. (SKieyge &t dfd walha
RIciaer) a1 IRAMTH, SASARTAT b AR HRUATATS! APBIST 09.00 I HIABIA 06.00
YTAST M. . THA. (Interactive Voice Support) TeUCTST SUE Ho-T <UATT A5l T $-Hol AT

gfaer gRfquara .

2. JiFaEd Il RaerRvaran oifdw fAieHar, wRel gfhar J@fqomdt  wRem,  sifFaRET
TRIAHRAT TAS ARG MREVTTAR YIS TR o SHSIRTAT NBTSAIR IUAL] FH+7
S T IETE SHIART IS TS BelcdT 3-TeTaR d TH.TH.TH. @R (AT Bl .

3. YR gfshar Efqum-ar SROMwd Rereas AgTRUTadd U SR, 915 SHedR=r
g T doredt A&fOid TATITH T AR BRICUATAT IS Wil a9d ATAT Brifbe Teire
e TURION ARFRUTAISHATGT HRUATd AT, USAIBU  SRAI, SHQARTHGA  3MMaLTD
HETUATHT Teral 7 ST, AT SHSART I BRUAT AfTPR Jgjas AgHTRUTAIDT YA
T gerret.

4. U IASARTAT T Fafda Nife RWeMdhsA SHSAR A1 d YdaTR=y JHI0Mas UTed
AR AR PRUATT Ised. IHSARTE IR DATTAR SHIARTGST I AT AR g
YA FATOTIARIE fRATHIRA O 9k SHEaRT 9ad gael [gait quaran faateran
HIATHIT IASARIABET DIVATG TBRAT [T AGT A, WX INeaRr [gaRita
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AR o, TR SAHRATAR BIoER) BRATE T9d oM AId FIIAwasdl 3
SRfquaTa Aga.

(8) SIS ST HIUINE ARTgeis Ja=m: -

1) 31T BT TS T RIbRe STilel. 3R PIVIATE YbR AR delal 3ot RabRuATa IR
EIEGE

2) SATSH Ut PRIGATAT 3151 https://portal.megm.gov.in/for prospects/Recruitment/Chief Labour
Officer T  HHARABIAX ITTLT .

3) SHGARM aR TS Hoicdl fddar U IS AR AMRRIAEGd SASiedl HOW TO APPLY Heiiel
ARfeeie aATd HICHIRIY T HHT 37ST AR HRIAT.

4) SUCARM G0 o wRATaR = file g aRen gow <1 Bl g die wIgA w@d:a®
Sardt.

5) SHEERTHAT ARTELHT JEIAuHTIl HicRick YA g% fhar TR FaRumsRar Suae v
feoreaT foid IR IR Aie F6 oTHl.

(9)3IAEA YeEaA ST BRI 9 ATTATST YeSaa UfREN 2[ch STHI HoAra HIATds -
f2.20.02.2026 (00:00:01) d f2.12.03.2026(24:00:00) TAT

(10) SifFeTE= uRen b WIHAYHIO! AFRA L.

® TN SHEARIBRIT %.900/-(FUF T Haw) (I T HATHRING)
o Il YA SHEARIGIAT 6.1000/~ (HUY Th ToIR W) (IR T HATHRING)
31) UfReE b URUATHIRAT online mode SIS HH-T VAT Telell 3Tg.
) SR AT b g AT-URATET A6l 9 o DIoTedTgl TRIRIT U= Bt SI0MR AT
(11) uRen Dgifawh Fawmaen :-

31) Efaa wder ummed ot fSmmoll sifemsT ke adelt STga.
q) RS yder UMY 0T 3MTotel UNET g/ S/ TRNG/ [ I} gadd HRugEraad fa=edr
AT AT YUMR AT
®) TATT, PIVTATE THRAT YATAPBII FAgRITBRIAT BIURIE URET $g /0% TN [T ATHEY g
FROATET IAfTBR IRVEAT AATSTD ARAT JMIATHS G Sad 3T
) SHTAR W AT SIGHIIR IRET Dgrar RIS SUfRIT Ugdiel. BT [aHuTdie 31T fdhar
THAFIIST IRET ARSTH ARAT FATEER IgUNR AT
) TSR Tl TR TS DoledT da-ax TRET DHaTax IR FIUM-AT SHIART IRET 0vardr
YRATY AT AUMR AT . Pl dexa? & dorel! JAEHT I & ufkenm G uargdfdt g, aRkémar
Framadt 60 fAfFctr s a1, SHeaRT fafay wrufe dmaRiear guf sReaer ST B
NBEUT TSATSUI ST T GATATS! TYerT dBraraeiiar AR 1 a9 ameft udren vrdt Sufera
U FYABIRD 3.
(12) =T gSABN ;-

gfRer graved uRAWTST IufRAT B AT, Y& Bict oG LT I IRTeIel BT NS
(P oleEaR TS IJI[AAT @) FTH B TSI U [SRAET A1 (FTIRaHH ) [AdeR
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FTS[dHA BT YRMEAT IR § YIS (MU AfTBI-T fipa elegear AR Bolel WIS
URMET el T [FATRG ARI GfAFaT sfdea delgsa’k AR dolel DIl YR@ET 3 97/
IMYRBTS BRAAATAG $-MMYRGBIE | AN MBS AT YHRT PG A9 B BRIGUS
(Tt BRTUE) MNSEET YRIET A AGd IS0 AeAF Y. T0d TI&H™ AN degra?
TSATSUINITS! THAETHTT @RI SUAE Bo- QU AMTID MY AS Bich dlexasiel ATfget, SufRuch
3TEATA T VTG FHRUIT I ASEAT YRIATH AT THARIDHST TUTvATT ISl IASARTAT
MsEaTad eidT AT STeaTT o AR Qs SHCaRN TRIeNT SUfRAG IguATHT URaT= i T
JUR AT (fRremufIe1/fAIwTs: ags XA g i@y YR O dY IMUIR AE))

;- TREAW IUFRT IEAAT SHEARTA @ BTl MBS (ATAT BRTIRING) RMET FUH IS Dicd
19 AT STAT B ATAT Blel olexa” fEumR g (35t Aieult ufthd == fder ) g wier
Mo g dakia SJoel ITgrotl. S1d/TSATd /A8l 91a gacieredn faarfga afgar ar=r fadmy
dic STEl. ST SHG@RIHT —TS A1d 9&cTd 3R, ! & o193 AfSGa=1/9a faarg gwmoras =
BIRTIGINTG ATeR DA FHT IRET THUIT IRaT 1Y JuATT Al

(13) wdTENROT 31E: -

1) xR AR ufshda sifdw Rl svam g gemadiar fHhar o SRURGa HeR ARe0dT ¥Rt gfhar
PIVTATE I3, BIVTATE! THITIR ATGAvATY AfABR Jgjas ARTRUIADT YA, JiHT A

2) fafga smRevmIR Rew Uei=am SUCEIYAT AHU@T HRUATT Idid. SHedrR fafga ogar @
31t /ot ol T TweaT Hrorar e ReeAra sreara @l SAeaRt I8 wrvara A, AHUE
STl AT WA HH HRUATT ISl T JTATE HIVATE! TAFIGR fIaRIT Sqem SR =g,

3) OFNeRd qgas AR RUIIST Jda IRl TETEN HHAT-ATAT WRATBIRAT st HRraarar
I TR A /fAa e /e @y A7-ged JHI0H, 35T |G BRUATIE! Ul IaeTd IAY.
{R AT-gbd JATOTIS gge [{gan qdf, Ayt mfds-aiam aeR aR0 aead 5. g9 as
AETRUTfIdaT AAd ITAUIT-AT HHAT-ATAT HATA qAHATCAT € AN] SRR AT . TAMT, IRBAA
37T PRUM-AT IASARTIAR AR T4 T T Rl AR gl

4) SASARTAT $-eT IS, YAUIET HHIS O U=IagRTaT U (fiers wg) Yt d Yui .

5) AR ASUTYA RIS AT WRIATARIT SATeiedT ARTRIGI SHSaRET IRfAT yerdiar faar
HAT SATOTR AT

6) SHSAR™ WIell T doredT A&IfOId TATITH  FAR HRISUS ATAT & Uit a9d AT Aretifda
Tt qurIiITSt Rgaritgd! AreR wRor T I,

37) SUSARM 2D ATSATAT SRACT, STHIRIET, TGIRIETA IfEaRT THATOTIST (Domicile Certificate ),
I THE dorar fafga  AerfOre sgaaraw=aT UAST 9 YHTUAH, IIFHT YATUIS (500 fdar
T STRA HHATRT TSl WRAT AT AASTHe IUAFIAT JAar dxem areia enfis ddy
FHAR JQRATIATT § BRFIRIT YT grarevdrar A 2 auiden &+t 91§ waer rg+a
SACARTGS 351 WEx HI@arsn 3ifad e R0 aead Mg, FJHd TAIAE Had
0T SR [WHY AT FTHT TS Delcll IATAT) [FTHT THTOTISTET THHT A SArserell
M- S=ua 1], THUAASMAS yoTOMgs, Werd Afddr-a= faar S wHmorgs, S derdr
TATOTYS (SUTe e ), FAgaigdt SIa Juar gHoras Sude THeaT 31 $.13 d 28 ALY
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TIE DATIAR HIIATE PO I, AT, T 3.5, TaTT aeal sa% AR FETAIST I+ G
WA e ArSd A9cIdEadd Ad-aH YIS il 9 Ul 9 ATefifad Uedl, a9d SHeaR
FAR ARETVIIT 3751 PRI IeaTd, o [Hoiargar fafga gamoraai=ar wreriaa it st
WeR HRagTT ifdw RAier 3y IMUIR YA Wk BRUI AMGeUd MY, 3R
AETUTAD =T QAT SRAVIT-AT HHAT-TTHIRAT T G IR SRETUTAT BRIST 99 STell ST
I I IUET 9 IodH BRIQUATD USaIsul Safaa @ /favmT/Bonea aiadsd wRuard
RECH

9) faarfga afgen SAgaRY faarg Aol ywOT, AT 99 ATATETgdd ISTUS AIER BRI,
T § A faarfRa afgen faagrgdi= aam st % ewdar.

&) SrErTEd A fhHIasR yaTUTYS/ feihgsear gde TedTdle SRICATTET YRIAT A HEH
TifgeT-am faaRa el T el AR Bvar=n Sifdq fRFierd Ju U YHTOTS AIER. BRor
JALFD Y. AT ST T AT STARI T ST SR TG AN a7 T SHSATRIAT
q/T ST T YA T Aled TqeEEdd (A1 fhielaR) |erd grfdear-ara Id=as JHTorgS
IS ATER HROT dYTHRS Y. T [Hola . qdh0f-2021/9.56.297/71a%  12.26.07.2022
I AT YA 35T HROM-IT IASARTAT A-fohdl AR JATIIST Tsaresolt &6
AF-fd AR AT gRGETa [ [aR sRvae dsd. TRUFE 6.UHERI/9273
f2.10.04.2023 W@ 2.17.02.2023 o= oMT  JETAD . HBUI-2023/9.35.76 [AdH
e = oA et GagaR &1 T Oig aure Jama A1eR ST aedd .

) AT A, DN, WATHG WRISY AT MU 5AR DT A Al SHSARIHT
faurii SR T HeaTur TSR AT USTATSY 31T BelT RS ) UG A1d, SRR dey
3ot R fafga deoren ifdq feAie sy qualiemg oref, smucar fawnT s
THEMT AR $HF G |- gRbd JATUIS HRTGUS TSATSUNT dot AIER PRI IAMTIAD 3T .
3) BICT 3Tl INBWYH 3T, MBS, UAhTS ANMATH TR
7) AGIRTSE TIATAT ATHTT J+T fGurT= f[{eifaa dorear o= ot . /AR 2024 /9.56.75/16-
& 12.27.02.2024 wefter HengR wATfore® 3nfor Aerfoies 9T avf (SEBC) Reaw U< wRuvaTd A<did .

8) WAQRIS oM™=l AW gomee  fawrme [eifda doear  emawr Avig o._ramen-

4019/9.355.31/16 31 f2.12.02.2019 3nfor ey fAviw ._r3meN-4019/9.%.31/16-37 2.31.05.2021
Fefiter RdemgaR snfeiwgtear gaa ueareE (Ews) RedT 9 wRoar Adia.

9) anfeipgear qad acaE! (EWS) a1 JaTd IHSAR Sude 7 Hedd WeR Radd I8 JUraiqarR
AT JaTiiIel SHSARTYT IRUATT Aeiied .

10) SUSARTAT BIVAR TR Afdd ANegd" fHar BiveR! Wourar Weara faem el
INTCUTNT A1 HRANITST 39T oXel. SHCARIa%E Mo didpelt | —TaTerii= yhxur Yeifdd /e,
SHEARTY ITEEddT quferel 0T MaeTF 3Ty

11) 9T SHSARMAT [t vargal dafad ifw svaresd SHeaRM™ Aik=g g YTy JHIora=
T HRUATH HTIATRT HRUATT 5. TS ST SASARIMABE HIVATRT THRET T[T AVSfdere ATgr
AT g SiTelar g 3 AR YA Wefad Gl SIvaThsd ISl STeda]d @l 9
veraR gl delt SIEd.
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12) SHSARIGS U AT AIRF T YIATR= JAUMIARI fRATHURA o AR SHSIRN Aad
e gl varan fAieren samadie StearRrt 9= yeareult srgare ure HRuard Igd.
AR DAL SHIARIAOEE PIVATG THRAT T7I AGDA MR, VR SHSARM et~
AT HHA, HRAT SSHRATAR BISTaR HRATE /T M A9 HRAESHY 9T Sfqvard
RECE

13) ARTIRIGATTT SHEAR _ie AR ATl GouT fHar @ AT yavii=an Reund #isd i 31N UHd
TG SATeTST 37T BT I

14) UTF SRAT IUCARTE THHT AARS [UEGRIE TR o4, AR [UEARIRHET I
TUTEATE RS ARTRIAI SHSARTAT T YT USTh iRl g dRvard Isd.

15) WaR UREAT Il IR [Fastar AewigaR, uEdr, AFifod g FHaR SREUTIAR
I GG RasEt CERi CE] AR RUT eIt https :/ /portal.mcgm.gov.in/for

prospects/Recruitment/Chief Labour Officer AT WHTIBEARY UG HRUAT Isal. W Rasgd
ShERTET @ &0 T Sa) UG THUHS T TSAGUade e, SR aedd
AT fafga Fraradia gedresuiiaRar 9eR 7 S A 719 Fasarl|y 7§ HRuard Isd.

16) SHCARTAT g AeifOd, FIAAF T FAR FRIGUATAT Tearesvitaid ifaw Rasyr qar HRvara
I, AR Aoy o daaren fAieRgE 01 auiadt fFar Rasqdl @R sw=amm sar
ferTpratad Rea ue faara svarg amell angd @ fAierdd, @miet o7 9a) a9 |1 feAiermia
17) SHSART I3 HFRUS TSATBUT Ho o FIATHAR AT SR A0S HRUATT IS .
T, AUHIT FRIATY AT SHeaR [Rastan faga sgar gt s It oy Rasi=ar sroramd
TR fdhar Rgai-ar deTd e AT FH[S T HRUATT Jsal.

18) ISR Ayt JuEwr, AP g GHaR Rev, Rea ueil Suderarn, Rasacry
faehmerar, 5. ardt faaRra o9 FRva A5,

19) B ARG PRUNKG IS IRISAT IRETHS g5l BRIEAT AFTeATH, ATaTdad! qrigedr

Ej98 WETIRUIfIaT  hitps: [ /portal.mcgm.gov.in/for prospects/Recruitment/Chief Labour Office T
HHIIBTAR UG HRUITT I,

20) AT WRAUFFY dewld J@ad uRiee umdt AR T QadT gees A RUIfdder adta
YT TG WHUT DIVTATET YBR IFAIITGIR HAT SR AT

21) SR T@MET SAGARM [Rgwias! AUy SR g a0 AfgeRl’ ue BRI SIorTg!
AT HeR Ui fAas YEaed gisd.

22) fRas ufHd=ar SIS TwTa SHEAR Ul Ik fFar Ras uftkar qui 7 e @@=
$-Uc ER ASRATETY Bacs Yhard WRUMS UTfdvar Isd. deiar S8 SHEaRM 3Maedd HRIATer
T BN SHEART Faf9d Ieadid RN [ARY T9T e 969 Al SHSART IE HRUATT
AT T ASRITIT BIVIATE! UGN fITRIT ST STonR A1gY
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23) Ras soledr SAGaRIaT AYwi-ar §a8 AgMRuUifaer (Jar) [Fa9 1989 d99 ge=ias
AR RUTII®T AT (aeivf@) [Fa9 1999 a9, gg=jas we RuIfaaT dar (fora a ardier) Faw 2015
ST gikitet

24) fRas T SHEaRMT RgHiFaR a9 R sterem [asiaas are=T ar] .

25) |eR W=al A gy 9 aui=n aRkfaenfas sramadiac! s/kid @ @9 auiHaR dardad
SR yRfdenfaT sramadiia SMARER sEcqd 3.

26) s ST SATARME AR UeER Agat dRvarydf |@eR yeram 1 Afg=arer daAgad e
IFHH, 'YREAT AT IFHH UL WRTAT AT fhaT T SMRRITY &gl 897 |G HRIG ARI.
HR GRAT I IgHH uRfIeTT wramadt b sy, SYeaR™ fararsh wa fAad.
SUSART ' YRET I P HRATAR, A RUTIeiddiel 7w 7 Rasrears fbar aRkfaand=
HIATTT DL ArsedTd | ST IR T BTGl PIRVITKIG AT THAT DA™ FiAT e GRET
T IFHA ' URd (HSuITaT §ah VMR AT

27) Ras QT SHSARTE AT FE9as AERUTGGAT SIS TIE BIATR  AfSHRY
WIATAT AN AM-AT AGIRYUTAD AT BRATTATT deeil AT el

28) TURRIE AMNATAT WM YA v fAeifda doear emww i
. ARIRN/2011/9.%./1064/2011/16 7  f3.12.12.2011 TAR AFTHAT  SHERMN  ATQLm=T
fRATHTINT g1 Afg=aT=aT T YT S /ST YHTorg=Tat Jerdm Safed S gsareeh affdiagT
TSAIRUN HHT YU FUHRS Mg, T [FAYRi-ax 01 AT M WeR HHAT-IM dqdfdq
TSIl |fadies Sar ek o, AEEad! Grearddt [Fgeil grfdear- JiFr deR SR Ahead
A, TR A TSATSUI AFATH ST A0S a4y oxfdel A% IHeaRTd faerell [Hgerit I8 dRoara
RECH

29) SHGARMT IISATS! HIVATE! Ul AYAT EF AT ATR TG . IHSaRET [Fgairan sriagrms
TEE SR QI AT,

30) SHGAR g TgRTERITA AgaRil AT, SHSARIGS ATTART JHTOYS THd ST+ YHTOTIS (Birth
Certificate) SUTE AT T SHSART MU ST AISATAT IRIAT TG HRUT AT Mgl . I
TSR ST ATSATAT STARTHE T SASARTAT ST HGIRTSE AT SATAT AT Aig 3rA0Y IMTYR

AR

31) emwe JfeRgaer f3.28.03.2005 a &1 WM o URUAP  .UAIAR  2000/9.5.
(17/2000)/a=T f&. 01.07.2005 TRM F¢d AT fafga TR Ufdsmus AR HRO FfFard
. A FEATT THIUITSTET THAT AT SATSAT M- ATSYH 2. JfIAIA ISTERM FeaT [
TRASTIS A1ER BRU FYFHRS Mg . A T [ AR AT 31T ORT T9E HR0@T.

32) s sTiedT SAGERMT RYHRIFGR AgRUIcad AR SUde $649 fdal SR AT @
IR JUATAY STATEERT YT AFUMR AT ATt SHSIRIAT Aig =ardy.

33) Ras ufsda sifdq FAvia gvar a9 AfdeR gejas AgTRUIfAST STga=i=T gt

34) IRTEE (FT) IHCARIGRAT AT doredm qamEET T899 sa- gl fawas Reyrigyida
IETT geraT HRUM-AT | SHSARTAT (AN SASARIAE) IRTEE (GT) AIATRYI Yeadd
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farpReNARar fIar Q9 sam, 9d Rféd yauidiar SACaRT =T JaaNdt ug enxfard)/
IUAE T AR, IS ATAT B YT HeHTiiel AT STHUU TS HRU TSRS 3T

35) fRas o SAGARMT, a3 FgTRUIeal Jua uRedies duar gReromasidr

36) URYI® H.UAERI/6257 f3.20.01.2020 wWaEa=ar f2.21.12.2019 Jsi=AT &.4RIRN-2018/
¥.35.308/16-9 IT e Aviameia AAenuR a1 wHar-ai< dar ifawer ueear aif el amg
fdhaT yRaTfaT SN 31T HHAT-IT ST fA=RIT el AR AT

(14) fa9N == -

1) ATt T Frafeara g 3 f3HTo AeR bl | UT< SiTelal 35T fIaRIa Odel AR AT .
Jgas ARTRUTCIT BIVIATE! AT T AR H-AT AT 3T [T, RaepRor sameran sifger
2) TETE SHGARM WA BIUATEl TATAR ST IMUUATAT W] dedrd fhar srgfaa aregsian
3T Beard fHar AT AR FIRAT BT MBS ATAT FISIGH 19T SfIvard Aga.

3) AR [TH[HTS AEATRUIfCIdd e SRICUTd WTATIUN-IT eRil e ARAT Aed Aaq
SUGTAT JMATRATITIA ATaE IGUATHT SHSARAT AT 0T AT 3R .

4) AT FRTT [ THed AfTHRT ATTHS Aievll Holedm SALARTT W AT ATRRITAR On-line
g™ 35T ATER HRET.
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APPENDIX -1

Certificate for person with benchmark disability covered under the
definitation of secton 2 (r) of RPwD Act, 2016 i.e. persons having 40% or

above 40% disability and having difficulty in writing.
This is to certiff that, | have examined Mr/Ms/Mrs

............................................................ (Name of the Candidate with benchmark

GISablltY ] A DeESON WILI et teee it veis s vt gl (Nature and

percentage of disability as mentioned in the certificate of disability),

D10/ O R , a resident of
( Village / District /

State ) and to state that he/she has physical limitation which hampers his/her

writing capabilities owing to his/her disability.

Signature

Chief Medical Officer/Civil Surgeon/Medical Superintendent
of

a Government health care institute
- Name and Designation

Name of Government Hospital/Health Care Centre with Seal

Place:-

Date:-

Note:- Certificate should be given by a specialist of the relevant
stream/disability (eg. Visual impairment - Ophthalmologist, Locomotor

disability - Orthopaedic specialist/PMR).
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APPENDIX - 11

Certificate for person with specified disability covered under the definitation
of secton 2 (s ) of RPwD Act, 2016 but not covered under the definitation of

Section 2 (r) of the said act, i.e. persons haying less than 40% disability and
having difficulty in writing.

This is to certify thatt We have examined Mr/Ms/Mrs

e (Name of the Candidate,
S0 D N , a resident of
................................................................................................... ( Village / PO / PS/
District:/iStatej); ageds . o, years; a:personwithi ot 20 ... (nature of

disability / condition), and to state that he/she has limitation which hampers
his/her writing capabilities owing to his/her above condition. He / She requires
support of scribe for writing the examination.

2. The above candidate uses aids and assistive device such as prosthetics &

orthotics, hearing aid (name to be specified) which is / are essential for the
candidate to appear at the examination with the assistance of scribe.

3. This certificate is issued only for the purpose of appearing in written
examination conducted by recruitment agencies as well as academic

institutions and is valid upto ..................... ( It s valid for maximum period of
6 months or less as may be certified by medical authority.)

Signature of medical authority

(Signature &| (Signature &| (Signature &| (Signature &| (Signature &
Name) Name) Name) Name) Name)
Orthopaedic | Clinical Neurologist | Occupational | Any other expert
/ PMR| Psychologist /| (if available) | Therapist (if| based on the
Specialist Rehabilitation available) condition of the
Psychologist / candidate as may
Psychiatrist / be nominated by
Special the Chairperson.
Educator (Ifany)
(Signature & Name)
Chief Medical Officer / Civil Surgeon / Chief District Medical Officer ..................
Chairperson

Name of Government Hospital/Health Care Centre with Seal

Place:-

Date:-
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APPENDIX - 111

Letter of Undertaking for Using Own Scribe

R R R o L SRS e e R B NS , a candidate with
........................................ (Name of the disability) appearing for the
............................................................................................... (Name of the
examination) bearing Roll Nooo v at
.......................................................................................... (Name of the Sub-Centre)
inecthe w: District i il il . Maharashtra. My  qualification
IS RN

L'dozhereby state Lhat s i b fiiraasisisosivvinuicaartsinanais (Name of

the Scribe) will provide the service of Scribe / Reader / Lab Assistant for the

undersigned for taking the aforesaid examination.

l do hereby undertake . that his qualification IS
......................................................... M case; - if: 'iti:is’ found: that scribe’s
qualification is not as declared by the undersigned or is equal to or higher than
my qualification or if found to be more than or equal to the minimum
qualification criteria of the examination. I shall forfeit my right to the post or

certificate / diploma / degree and claims relating thereto.

(Signature of the candidate with Disability)

( Counter signature by parent / guardian, if the candidate is minor)
Place:-

Date:-
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Letter Head of the Institution/ Establishment/Issuing Authority

Name, Address, Telephone Number, Fax Number and Email id of Institution /

e e LT 1 1 Rt P L e T R L O (R oL P 0 oo R YRR T S i C I LS B e o (PR S

Ref NUmMDer: ... e

Dated......7. .\

PDOSSOSS .. cnarns years of experience in Industrial relations, Employee Management and handling Labour related

matters in this Organization having 500 or more employees. The duties performed by him/her during the period(s)

are as under.

gp—

Name of Post held From --/ --/ - Total period Nature of Appointment Department/ Field of |
(1) To —-=[--[-- yy/mm/days | (permanent/Probation) experience
(dd/mm/yy) (3) (4) (5)
(2) ' |

|

Pay scale/Salary (per Duties Place of posting | Worked at supervisory ‘ EPF/ESIC code no |
4 month) performed/experience (8) lavel/middle (If applicable)
(6) (7) management (10)

level /head of
branch/dept (9)

) —e—————

Remarks if any @ -

It is certified that above facts and figures are true and based on service records available in our

organization/ Department/Institution / Establishment

Signature

Name & Stamp of competent authority
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About Normnlization:

: ally common scale.

onn ‘ ' . . ¢ A . []
Aization Mmeans adjusting values measured on different scales (03 notio

Need for N

ormalization in Exam:
will have

nine f e shifts which
aming for a partic YOUING ¢ + shyrend neross multiple shifts :
g | ular post/course could be spre Jdifficulty

diff . g , derine the
“rent question paper for each shift, The normalization is to be done by considering

rent sols and difficulty level of @
(ferent scts and di e atied

Exanm pery

lCVCI g s ’ ¢
of cach set, since the questions may be different in di is o
arty a . ; . S
Particular set may by different from other sets., ence the normalization of scores NEE

0 ~ ~ . . . v lrsco
ut for all the candidates who had written the exam, across shills for the same POSU"Ol

Mean Standard Deviation Method

mMJ — mY9 gm
My ==———L (My— M)+ Mg
lj Mtl"'M!q( /

o= N ' 3 N P 4 e : - -
Mu Normalized marks of j'" candidate in the i® shift.

79 , .
M7 =1s the average marks of the top 0.1% of the candidates consid

-’

will be rounded-up) % S ap L o

M g-“- is the sum of mean and standard deviation marks of the candidates in the paper considering all

shifts.

rounded-up)

M .= is the sum of mean marks and standard deviation of the i shift

M = is the actual marks obtained by the j" candidate in i shift.

M‘g ™ = is the sum of mean marks of candidates in the shift having maximum mean and standard

deviation of marks of candidates in the examination considering all shifts.

Note:

|. Calculation of marks will be done up to 5 decimal places.

2.~ Normalization of scores ensures that the marks accurately reflect the candidates’ performance

ering all shifts (No. of candidates

M= is the average marks of the top 0.1% of the candidates in the i* shift (No. of candidates will be

e g P .

relative to the difficulty of the exam in every Shifl. The mathematical process of normalization

Jeads to increase or decrease of marks beyond the maximum or minimum marks.
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